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MEMORANPm OF AGREEMEWT 



A. A pool of $84,465 shall be available to reduce salary deficiencies 
f^^inuinguhitmanbers. A con«ittee made ^S^tSL Jl^*^ 
SSTo^SS JST^^ Shan make reccan^tiSSlofSStSSu- 
oftto Pr^?Sir^4»,?**** reconnendations are subject to the approval 
^^^^^^^'l^I^nf^^' th^ funds is ti reduce the di^ 
martS^alSS^ i^JL^f^J^,?*^*'* ^ ccnparable 1985-86 

racuity monber shall receive more than 8% of his or h^r 

move toward correction of salary deficiencies. *^ 

°* 22r^!i?i;i?.°^'' Bargaining Uhit shall be granted a 

gneral salary increase of 3.0% to their base salary as of Jme 2Q, 

^i^l^^JSJ^Z °^ t>«^*ining ur.it shall receive a 
general e<yiity adjustnent by rank (at 6/30/86) as follows. 

ftofessor 9Q0 

Associate Professor 700 

Assistant Professor 500 

Irstructor 300 

Kn-s^z;™^ 

°* fofaisSi^L'*'^^ be available for continuing manbers of the unit 
S ^ '"^reed upon by a ccranittee made up of three KSCEA 

and three College represenutives . The pool shall be used firS 
inequities identified as part of the sexeouitTInn^^i ^ 
:^''t:L'^' salaries'l^ dlta^^ed'^nX^T sS^^'r^^ 
SS^f;.^"^ ^^^^ to "cognize salary 4i?2sSS 

equity and contributions within and anon^ the ranted SS^SSlS'for 



^' SJSS.'^^^'^ ^^^^ ^ all adjusdnents shall be as 

1. Instructor $18,200 

2. Assistant Professor $20,350 

3. Associate Professor $24,600 

4. Professor $29,960 
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p. Piculty awarded pnwotions effective with the 1986-87 academic year 
win receive the foUcwing increase In base salary. 

i /• 

Instructor to Assistant Itofessoc $lrOOO 
Assistant Professor to Associate Professor $1,500 
Msor iate Professor to Professor $2,000 



G. Oontinuina facult/ are, for purposes of this agreanent, ^^^^^ 
SSrS? *iere on ths payroU as of ^M^^ 

to the signing of this agreanent or have not been issued a terminal 
contract resulting fra» an unsatisfactory perfconance evaluation. 

H. The order of iaplcnentation of ita« within this salary article shall 
be A throjgh F. AU salary increments are made in i*iole ten dollar 
Mounts, salary adjustments provided within this article do not 
affect tha 6/30/86 base upon which other increases are made, e.g., 
there is no coqpounding effect. 



This Agreanant is stdbject to ratification of *®CEAj^I^|*;'^j5ff t^lS. 
approval of the Board o£ ttustees of the Qniversity «— «- 



KSCEA 




DATED: JUne 24, 1986 
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_PtBanble 



This Agreonsnt between the Board of l^tees of the Ihi- 
weraity Systen of Naw Hnpehice for Keene Stat* GOUege (heteii». 
after called the -Ctollege-) and the Rseoe State ObUege Education 
Association, an affiliate of the National Education Association of 
Nw* Hanpshire (hereinafter caJ.led the -Association") is nade and 
entered into this 26th day of October, 1985 to set forth agree- 
ments reached between the College and the Association with respect 
to Mages, hours, benefits and other conditictis of ent>lqyment Cor 
anployees in the bargaining unit described in Article I, 
Recognition ««iich are effective July 1, 1985. 

It is the intent of the parties to encourage haimonious 
relationships between the Faculty and the Adtainistration, to pro- 
mote the welfare of the student body, and to ensure continuation 
of the sb'ndards of excellence at Keene State College. 



ARTICLE I 



RBOOGWmCW 

ThB OoUeg* cedogniaM ths Maobiation as tha exclusive 
bazgaining cepceaantativ* fac all eull-tioM faculty naobers and 
lifarariaM enployBd at Rmm SUte OoUege pursuant too tha Riblic 
Baployeea LLjoc Ralations Board oartification in Gsae No. tH)601r 
FiBteuary 23, 1978. 



ARTICLE IZ 



DEFDWnOWS 

1. "Faculty awnber*. Any aamter of the bargaining »£t 
except where othecwiae limited. 

2. " KSCEA* or "Asaociation" . Ihe Keene State CbUege 
Education Assbciation, affiliated with the National Education 
Association of New Hapopehice, its officers and agents. 

3. " Oollege *. Keene State (bllege, the adninlstration of 
Reene State Oallege or the OSNH Board of Trustees, its officers 
and agents. 

4. " USHT *. Qhiversity systen of N»w Ban«)8hirr«. 

5. " Board* . UStn Board of Ttustees. 

6. " PSIiC . N»w Han()shire Riblic Bnployee Labor 
Relations Board. 

7. " DPEC . Discipline Beer Evaluation Goninittee. 

8. " FEflC *. Faculty Evaluation Mvisory Gcnnittee. 

9. " LIBRARY FACULTY* . FUll Time Professional Librarians. 
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ARTICLE III 
MMiftGEMEWT RIGHIS 



lh« parties agree that aU th» rights and responsibilitiftj 
of the OoUege which have not been specif icaUy pnawided for in 
this Agreaaent are retained in tha sole discretion of the QoUege 
and, subject only to specific limitations in this Agreementr shaU 
include but not be limited. jbo the following: 

a. the right to direct cmplgyeesr to determine quali- 
fications, promotion and tenure criuria, hilling 
criteria, standards Cor %ork, curriculia; to igrant 
sabbatical and other leaves, and to hire, pronote,, 
transfer, assign, retain enployees in positions, 
award reappointments; and to suspend, demote, dis- 
charge or take other disciplinary actions against an 
ODployee for just cause},. 

b. the right to relieve an mployee from duty because- 
of'lack of %<ork or other legitimate reasons; as 
stated in Article XV, Retrenchnent; 

c. the right to determine the means, methods, budgetary 
and financial procedures, and personnel by t4iich the 
college's operations are to be conducted; 
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the right to take such actions as may be necessary 
to carry out the missions of the College in case of 
emergencies (provided that the College shall 
subsequenUy negotiate the effects of such actions 
on terms and conditions of employment of bargaining 
unit members); 

the right to make rules* regulations* and policies 
not inconsistent with the provisions of this 
^reeroent and to require ccrapliance therewith. 
Notwithstanding the aforesaid rights, the College 
hereby agrees to consult with the KSCEA before 
converting any faculty position to PAT status. 
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. ARTICLE IV 
ACADEMIC FREEDOM 

lha pirtlM agro^ to abide by tha 1940 AMflP Statement o£ 
Principlea on AcacSaodc Ptaedcm. Ihaae principlea can ba 
auanarizad aa fioUowat * 

a. It ia tha policy of tha Gollaga to maintain and 
anoouraga £uU freedon, within tha law, of inquiryr 
teaching, caaearchr and publication* lha Collage 
cannot fulfill. ita purpoaa of tranaaittingr eval- 
uating, and extending knowledge if it requirea 
conf omi^ with any orthodoocy of content and/or 
jwthod* 

b. In the exerciae of this freedoa the faculty neraber 
may diacuss hia/her own subject in the classroom; 
ta/sha may not, however, claim as hia/her right tha 
privilege of discussing in hia/her classroom contro-* 
versial matter which has no relation to his/her 
subject. The College is obligated to protect and 
defend faculty members from pressure and haras^ioent 
connected with their academic and acholarly work. 

c« In hia/her role aa citizen, every facul^ member has 
the sane freedoms as other citizens. However, in 
hia/her extramural utterances he/she has an obli- 
gation to make every effort to indicate that he/she 
is not an institutional ^kesperson. Nothing 



herein shaU be construed as an abridganent of 
rights guaranteed to the individual faculty manber 
by the CJonstitution of the United States or the 
State of Hew Hampshire. 
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ARIICUB V 
PAIR PRACTICES 

Dm Gbll«gtt and tht Maociation agree not to diacriminate 
against tha faeul^ moaber tecauaa of noe» oolor» aax» raligionr 
marital status» national originr political affiliation or lawful 
political activityr veteran's status or nanbership or non- 
membership in» or lawful activities on beihaLi of the Association. 

Ttm Gollege and the Association agree to oonply with the 
Age Discrimination in Boploiymen*'. fct of 1967» as anendedr and 
applicable sections of the Rehabilitation let of 1973. 

Hie (bllege &>d the Association furcher agree that they 
shall not establish a residency requiranent for faculty menbers. 
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ARTICLE VI 



1. It ia the objective of the parties to this Agreenent 
to enoxirage the prcnpt and equitable resolution of grievances. 

2« ihe parties agree that, except as othetvise speci- 
ficaUy provided in this Agreenentr the orderly process hereafter 
set forth shall be the sole method used for the resolution of 
grievances. 

3. If a grievance is filed under this Article, neither 
the grievanfc nor the Association shall file or process any unfair 
labor practice charge under RSA 273-A:5I(h) aUeging that the 
Agreanent has been breached by the College's conduct giving rise 
to the grievance, cr that such conduct is in any way objectionable 
under law. 

4. A grievance may by filed by an individual faculty 
menber or by a group of faculty alleging the sene grievance. Ihe 
Association shall have the right to file a grievance involving a 
management action which affacts faculty reenters and is alleged to 
be a violation of the Agreement. A grievance filed by a group of 
faculty fna different divisions of the College alleging the saw 
grievance may be filed directly at step two. 

5. A "grievance" is any dispute or difference concerning 
the interpretation, application, or claimed violation of any 
provision of this Agreement. 



6* PPOCttduCT 
Infonnal StBp 

1^ grievant shall attanpt to solve his or hsr grievance qieedily 
and infomally by meetings between those directly affected. 
STEP ONE 

h. The grievant shall sufcnit his grievance in loriting to 
the Divisional Dean br Library Director as aqpfcopriate 
and it shall be received within forty-five (45) 
calendar days following the time at whidi the grievant ' 
could have reasonably been aware of the existence of 
the situatidn giving rise to the grievance. 

B. ihe written grievance shall state the nature of the 
grievance including the relevant facts* pravisions of 
the Agreement alleged to have been violated and the 
adjustment sought. 

C* Ihe Divisional Daan or Library Director as jMPprapriate 
shall arrange a meeting with the grievant, and such 
meeting shall be held within ten (10) calendar days of 
the receipt of the grievance. The Association shall be 
notified and may send a representative to the meeting. 
A written answer to the grievance sheOl be forwarded to 
the grievant and the Association within seven (7) 
calendar da/s after the meeting. 
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STEP TVP • 

^ In the event the grievance is not settled at st^> one# the 
grievant nay present hi^/her grievanoe at step tio. Ihe grievance 
at this step must be {nresented to and reoeived b^' the Vice 
Rmident: Academic A££airs i#ithin ten (10) calendar days of 
receipt of the Divisional Dean's <^ Library Director's answer at 
step one. Ihe Vice President: Academic Affairs^ and|/or hia/her 
designees shall arrange a meeting with the grievant and such 
meeting shall be held within ten (10) calenuu: days of receipt of 
the grievance. Ihe Association shall be notified and nay send a 
representative to the meeting. A written answer to the grievance 
shall be forwarded by the Vice President to the grievant and the 
Association within seven (7) calendar days after the meeting. 

STEP THREE 

If the grievance is not settled at step two# the grievant 
may present his/her grievance at step three. The grieva^x^e at this 
step must be presented to and received by the President within ten 
(IG) calendar days of receipt of the Vice President's for Acadonic 
Affairs answer at step two. The President or his/her designee 
shall arrange a meeting %rith the grievant and such meeting shall 
be held within ten (10) calendar days of the receipt of the 
grievance. Ihe Association shall be notified and may send a 
representative to the meeting. A written answer to the grievance 
shall be forwarded by the President to the grievant and the 
Association within seven (7) calendar days after the meeting. 
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7. A. Failure by the grievant to oca^ly with the tine 
limitations of Step One, Section A shall pceclude any subsequent 
filing of the. grievanoe. 

B. Eailura by the grievant at any step of this procedure 
to appeal within the specified tine limits shall be considered 
acceptance b^' the grievant of the decision rendered at the last 
step* 

C. Aiilure by the Obllege at any step to ocnraunicate its 
decision within the 8p»7ifled tine limits shall permit the 
grievant to proceed to the next step. 

D. Ills tine limits in this Article nay be extended by 
nutual agreenent. 

8. The filing or pendency of a grievance under the provisions 
of this Article shall not prevent the Gbllege froa taking the 
action ccnplained of, subject, however, to the final decision on 
the grievance. 

9. All correspondence by both parties in this Article shall 
be sent certified nail, return receipt requested, or receipted 
hand delivery. 
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ARTICLE VII 
ARBITRftnON PROrmiTPP 



1. Any griovanoe i4)ich has not been satisfactorily 
adjusted under the Grievance Procedure may be sutinitted for 
setUemmt under the Arbitratioii provisions of this Article. 

2. An appropriate grievance as specified in Section One 
of this Article may be brought to arbitration by the Association 
only if written notice is served on the College within thirty (30) 
calendar days after the conclusion of the final step of the 
Grievance Procedure. 

3. Arbitration shall be conducted thrrugh a Board of 
Arbitration consisting of one representative selcxrted by the 
KSCEA, one representative selected by the Cbllege, and an 
impartial chair mutually chosen by the parties. 

The procedure for arbitration will be as follows: 
(a) The Association representative and Cbllege represent- 
ative shall ccnmunicate promptly to choose an 
impartial chair but no later than ten (10) calendar 
days frcsn the date of the demand for arbitration. If 
no selection can be made within such ten (10) day 
period, then either party may request lists fron the 
American Arbitration Association, and selections shall 
be made in accordance with the Bules of the 
Association. 

(b) If the Qjllege contends at the hearing that the griev- 
ance under consideration does not raise an 
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arbltratfible issue, and the Gollega has e)^ain8d its 
position to the Association at least thirty (30) 
calendar days prior to the hearing, the Board of 
Arbitration shall first hear and determine separately 
in aooQcdanoe with paragcafti (d) below, the question 
of whether an arbitratable issue has been presented. 
If the Boatd decides that the issue or issues are 
arbitratable it shall have authority to further 
hear and detexaine the merits of the grievance. 

(c) Searings and post-haaring activities shall be con- 
ducted in aoo(»danoe with the Voluntaiy labo^ 
Arfoitraticn Riles of the Anerican Art)itration 
Association. 

(d) The decision of a majority of the Board shall be the 
decision of the Board of Airbitration. The Arbitration 
Board shall l>ave no power to add to, sidbtract from, 
modify or disregard ar^ of the provisions of this 
Agreement, nor shall the Arbitration Board substitute 
its judgement for that of the College with regard 

to any grievance based upon a diallenge of a manage- 
ment right, subject to the provisions of this 
Agreement. In deciding a »se before it, the Board of 
Arbitration may review whether or not the Gollege has 
met a qncific standard delineated in the '^reooent 
which is alleged to have been violated. 

(e) Each party shall bear the expense of preparing and 
presenting its om case. The conpensation and 

20 
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expenses of the in^artial chair and any other expense 
of such Board shall be borne equally by the parties. 

4. Both parties agree to abide by the decisions of 
the Board of Arbitration but shall retain whatever 
rights they have under die law to diallenge the 
dacisions of the Board of Arbitration. Any appeal 
shaU be filed within thirty (30) calendar days of 
notice of the arbitration decision. 

5. Uhless otherwise mutuallly agreed, each arbitration 
hearing shall deal with not more than one grievance. 
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AHTICLE VIIX 
PERSONNEL F ILES 

1. A personnal file exists as a leootd of an individual's 
personnel histocy» achievenmts^ and contributions to the 
institution. Hie uses to vtdch this file is put are important to 
the faculty nenber as «nll as the System. Fbr this reason, 
personnel files are highly personal and confidential records. 
Authorized personnel and the faculty menber detemine the ocntent 
of these files and both may be users of tim. ( "Ajthcxrized 
personnel" includes those designated by the institution and by the 
Oiiversity system.) 

2. All materials within the personnel file following 
enactment of this policy are available for in^)ectian and copying 
by the individual conoemed» %#ith the following exception: 
materials solicited prior to enploymentr such as letters of zecont- 
mendation and files from previous institutions or en^lcyers. The 
individual unit member may cqpies of any material in his/her 
file at the applicable college rate. 

3. Uhralicited letters* comments » etc. will be made a 
part of the personnel file only if they have substantive merit* 
are free of innuendo» and are signed by the author. An individual 
shall have the right to respond to any material placed in the 
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personnel file, and such response shall be made part of the 
personnel file appended to the original material. Nb material 
reflecting adversely on an individual's perfoncance or related to 
any suspension, discharge or other disciplinary action against an 
individual shaU be placed in the personnel file until the 
Individual has been given a copy or notified of the material. 

4. Third parties are not entiUed to inspect files. 
Information available to third parties is limited to nma, 
position, salary, and length of t^me of university System 
emplos/nent. (A third party is defined as a person or group other 
than the staff member, his or her dfisignee, or an appropriate 
official of the university Systaa or institution.) Officials of 
federal or state agencies may have access to personnel files only 
witt> a court order or by approval of the System legal counsel in 
accordance with federal or state regulations. If such access is 
authorized, each individual so affected will be informed. 

5. The personnel file shall include only pertinent 
materials and the file is subject to the above conditions. The 
personnel file is maintained by the canpus personnel office. 
Special files or other inaterials shall not be kept. Letters of 
caution, ccnnendation, consultation and reprimand are considered 
to be of decreasing significance with the passage of time, 
current infonnation is given £ar greater weight than histcx^ical 
data. Should an individual desire to have materials removed from 
the personnel records %4iich he/she feels to be incx>rrect or no 
longer relevant, he/she has the right to request vestKA^al. Such a 
request for removal shall not be unreasonably denied. 
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6« No part of this policy shall be in violation of PSk 
91-A, NSW Hampshire's "Right to Khow law" or RSA 275x56. Should 
new statutes beccms effective with regard to personnel files and 
records f the University S/stea will react appropriately to comply 
with those statutes and will notify all personnel accordingly. 
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) ARTICLE IX 

EWmnOS PROCEDORES 

lha evaluation of the professional activities of all faculty 
in a public institution of higher education is essential for the 
inaintenanos of acadeaic and professional standards of excellence, 
ihe purpose of faculty evaluations shall be to enhance the 
improvement of individual professional performance and to provide 
a basis for various personnel decisions . 

Eacul^ evaluations will include: a performance evaluation 
process for the purpose of professional ixit>rovamnt and contract 
renewalr and an evaluation process for prcrootion and tenure. Ihe 
evaluation for pronotion and tenure will utilize the performance 
evaluations as part of the materials reviewed. Valuations of a 
junior faculty raeoBber shall address progress toward meeting 
criteria for pronotion and tenure. 

A comprehensive system for faculty evaluation effectively 
considers materials from students^ peers, the immediate academic 
supervisor and from the faculty member himselt/herself. 

A. Performance Evaluation 

1. Each academic year the Divisional Dsan or Library Director 
will submit a written performance evaluation for each 
faculty in his/her Division scheduled for review to the 
Vice President: Academic Affairs r with any appropriate 
recomni^ation of various personnel decisions. DEPC 
^ recGranendations and a copy of the individual's 

self-evaluation %dll be included with the evaluatic^ 

ERIC .25 
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iiaterials CoriMrdad to the Vioe Ftasidmt* 
a) Ebr faodty in their first year of appointment, an 

evaluation will be conducted at the end of the first and 

second scmoaters* 
h) Ibr all other non^tenured faculty an evaluation will be 

conducted annually in the spring* 

c) fbr tenured assista:4t# associate and full professors an 
evaluation will be conducted every (two) years in the 
9pring# A rotating schedule for this process will be 
established. 

d) A faculty menber or Divisional Dean or Director raay 
initiate the evaluation process for ary year in which the 
faoilty iMnber is not scheduled for a performance 
evaluation* 

e) All faculty are required to complete and subnit the 
self-evaluation report eadi year. The completed fom 
beoones a part of the faculty roenbar's personnel file. 

2. The evaluation process begins with the individual faculty 
monber^ who is reiTonsible for keeping complete and 
acctirate records of all activities related to his/her 
professional growth and developnent. The information 
shall be sumarized in an annual Faculty Self-Evaluation 
Report which is submitted to the Divisional Dean or 
Director. 

3. Each September each discipline shall select a peer 
evaluation committee (DPEC) which will conduct a peer 
evaluation of the ^ropriate faculty mimbers in that 
discipline independently of the Divisional Dean's 
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or Dinctor'8 «iraluation* The sixa and conpMition of the 
ocmnittee and th0 naimr of atlaetion of the naoben and 
chair shall ba datarminarl by tha monbars of aach 
diaciplina* lha Qaoaittaa shall datamlna and announoa 
tha rulas and prbcaduras undar which it shall oparata in 
acoordanca with KSCEA guidalinas* A facul^ mambar may 
dasignata a bargaining unit nanbar f ran anothar discipline 
bo sarva as a mnbar of hia/har OPBC for tha purposa of 
conducting a nora canprehansiva evaluation. 
4* Tha folloidng faculty gtotpa shall ba racognind for tha 
purpoaa of DPBC and tha assignoent of academic 
coocdinators# as of JUly 1# 1985. 

1. Art 11« Special education 

2. lhaatra ArtVSjpaadv/Film 12« History 

3. Husic 

4* Ehglish, Riiloaophy, EHiblic 

Affairs/Journalism 
5* Modem Languages 
6* Ufa Sciences 
7* Physical Sciences 
8* Boonanics# Politxcal Science 
9* Management 
lOw ^cucaticsii 



12. Huaan Senricea/ 

^fecational Education 
14* Industrial Bducatior\/ 

Itochnology 
15* Riysic2d Bduci^tion 
16* NatheRkatics/Gonputer 

Studies 
17* Psychology 
18* Sociology, Anthn^po- 

logyr Geography 
19* Library (DPBC only) 
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?3 

The Divisional Dsam or Dlrectocs will infom tha DPBC of 
the deadline for subiiasion of oomittee evaluations, 
which are advisory in nature. 11 not subnitted by the 
stipulated deadline, the College will proceed with the 
evaluation process without Oocnittee input. 
Zh inaking higher evaluation and reooeaendations, the 
Divisional Dean or Director «;ill consider peer evaluations 
submitted to hii^/her by the ISBC, course syllabi, student 
evaluations, hia/her assesament of teaching effectiveness, 
scholarship and related professional activity, and service 
to the College and acadadc advising in the developnent of 
the overall performBnoe evaluation. lb the extent that 
the .wirtonal Dean or Director disagrees with the peer 
evaluatiora as sufandttad by DPBC, ha/she shall explJiin the 
basis for his/her dis a g r eeme n t as part of hia/her overall 
evaluation report. 

Eadi facul^ manber shall be apprised of hia/her 
evaluation and the Divisional Dean's or Director's 
recGEmenu^tiona during an individual conference prior to 
the evaluation report being submitted to the Vice 
Etesident. 

Ihe facul^ member will have the opportunity to conraent, 
in writing, concerning hiVher evaluation, and will sign 
the final evaluation docunent indicating that he/she is 
aware ol' the content. 

A copy of the perfotmance evaluation shall be placed in 
faculty member's personnel file with all pertinent 
docuaentation. 28 
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.10. It is expressly understood that neither the Association 
nor any faculty nenbers may file a grievance under Article 
VI regarding any action of a faculty oonnittae under this 
Ssction* 

11. qpon the ceocnnendatian of the Vice President: Acadenic 
Affairs the President shall nalce final Visions regarding 
personnel matters arising from performance evaluations. 



Evaluation for Pranotion and Tanure 

1. At the beginning of each contract year the Vice President: 
teadflmic Affairs will inform those faculty who are 
eligible for prcmotion and/or tenure as defined in 
Articles X and XI. A copy of this notice %rill be sent to 
the Chair of the Eaculty Biraluation Advisory Oonmiittee 
(FEAC). Ihe Vice President will inform each of these 
faculty monbers of the prcmotion and tenure review 
timetable and FEfC will inform the faculty menbers of the 
materials it requires for review. 

2. Once a faculty moiiber has subnitted his/her materials for 
consideration for tenure, the application may be withdram 
within seven (7) calendar days following the faculty 
member's receipt of the OPCC reoQaaendation. If the 
tenure application is not tdthdrawn by this deadline, the 
tenure review process will go forward to ooogpletion. 

3. The OPEC and Divisional Dean or Director, as well as FEAC, 
will provide a written reconinendation to the Vice 
President: Acadetaic Affairs on all pranotion and/or tenure 
cases. These reoannendations will be ocnnunicated to the 

29 
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FCAC shall be ouu^Ju ee J of five (5) tanured far aoabers 
froB tha upper three ranks in acxsrdanoe with a selection 
process determined by the total faculty. The Oommittee 
shall detecmine and announce the rules and procedures 
under tihidi it shall operate in aoooi:dai«:» with RSCBI^ 
guidelines. 

Ihe Vice FEesidentt Acadendc Affairs will infom FEAC of 
the deadline Cor sitmission of FEMC's racannendations, 
t4iich are advisory in nature. If not subnitted by the 
stipulated deadline, the Oollege will proceed without 
oooniittee input. Ihe faculty nopber's personnel file will 
be made available for review by FEAC. 
The Gbllege shall not arbitrarily reverse reoonnendations 
on praaotion and tenure made by FEAC. 
It is expressly understood that neither the Association . 
nor any faculty menobers may file a grievance under Article 
VI regarding any action of FEAC or any other faculty 
oonnuLttee under this Section. 

RBOosa^idations for promotion in rank and tenure will be 
based on a consideration of the following criteria: 

a. %aching Effectiveness 

b. Scholarship and Related Professional Activity 

c. Service to the College 

Asccnmendations for tenure %rill consider the program and 
enrollment needs of the College as eddressed in Article 
XV, Retrenctnent. 
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Ihe Vice Praaidant: Acadeadc Affairs wiU give higher 
decisions regarding pranotions and tenure to the President 
of the OoUege for review before tranaaittal to the Board 
of Trustees Cor final consideration. A cofy cf the Vice 
President's decisions will also be given to the faculty 
nmber and to the Chairperson of FEAC. 
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ABTICt£ X 
RANK QUMJFICftTigg AND CRIIER3A 

A. t the following full-time facuLty ranks will be reooqnized. 

1. Instructor - Ihe initial academic rank for full-time 
faculty appointments for those who have made sane pcogrsss 
toward oompletion of fonaal advanced stud^ api^xipriate to 
their field or level of program instruction or other 
relevant e^^rience. 

2. Assistant Rrofessor - Shall have made substantial progress 
toward (ABO) or shall have conqileted the terminal degree 
appropriate to their field. Substantial appcoEciate 
experiiance and/or appropriate professional certification 
may be accepted in lieu of the teminal degree in certain 
fields. Shall have had successful teaching experience or 
other relevant experience. 

3. /tesociate Professor - Shall have ocnpleted the teminal 
degree, have had successful and substantial full-time 
collegiate teaching and advising experience and have 
evidence of professional canpetence, scholarship, and 
contributions. 

4. Professor - Shall have ccmpleted the terminal d«2ree, have 
had successful and substantial full-time collegiate 
teaching and advising experience, have evidence of 
professional competence, scholarship, and have tnaOe 
significant and continuous contributions to his/her field. 
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Ebr library faculty full-tima enplpynmt in appropriate 
library setting will be considered in lieu of collegiate 
teaching experience. 
Pwrioda of Service 

1. After the initial appointment at fteene State Cbllege, 
•xcept as oodified by C.2., the foUoidng mininum periods 
of service at Keene SUte Qollege are: 

a. from Instructor to Assistant Professor: 

three (3) years 

b. from Assistant Profaaaac to Msociate Ftofessor: 

five (5) years 

c. from Associate ftofessor to Professor: 

five (5) years 

2. ^ agreenent at the tine of appointment, previous, 
appropriate full-time service at other institutions of 
higher education shall be considered in neetii^ a portion 
of the.above mininun tlme-in-rank criteria. The maximun 
credit toward time-in-rank will be one (1) year for those 
appointed at the instructor rank and two (2) years for 
those appointed at the assistant or associate ranks. 

3. The Vice President: teademic Affairs may seek a 
reconnendation fran the FEAC and/or DPEC regarding a 
candidate's experience and credentials in determining 
qpjalifications for appointment to a given rank. 

33 
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OOWIRftCIS AND TBiURE 

1. Faculty monten ahall receive one-year contracts 
for their first six years at the Oollege, in aooocdance with other 
provisions of this Agreement. During the faculty nnter's sixth 
year, h^she wiU be reviewed for tenure, in aooonSance with the 
provisions of. the Evaluation Article. 

2. Instructors and lecturers are not eligible Cor 
tenure. After no more than six years of full-time service, a 
faculty manber wlU be granted tenure or notified that hia/her 
appointment will not be renewed at the end of the seventh year. 
Ihe pre-tenure period at Keene State GbUege for all faculty shall 
be a ninimuB of four years in addition to peevious fuU time 
service as instructor or higher at other accredited institutiono 
of higher learning, even if the total full-time service in the 
profession thereby exceeds seven years. Faculty meeting the 
tine-in-service criterion may be considared for tenure prior to 
their sixth year at the ODllege. However, a faculty manber will 
be reviewed for tenure only once. 

3. FaculQ^ roonbers who receive tenure shall not be 
tennlnated except for just cause, which shall be defined in 
aooordance with AAUP standards for tenure. 
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4. Notice of non-raappointment of a faculty meaber 
shall be given in writing according to the following schedule: 
.Fbr faculty with less than two years of service * at 
least one senester before the expiration of an 
i9pointnBent • 

.Ebr faculty with two or more years of service, at 
least t«ro senesters before the expiration of an 
appointment. 
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Annas xn 

PACOUT WDRKLQM) 



Im It is agreed by the parties hereto that the 
provisions of this Article are intended Cor the sole purpoee oC 
maintaining or enhancing the academic quality o£ the College. 

2. Fbr all full-tine teaching faculty^ the normal 
teadiing assignment shall be twenty-four (24) academic credit 
hours for the academic year. Normally^ twelve (12) academic 
credit hours %flll be assigned in any one academic semester. Any 
additional asslgnnent shall be designated overload. Overload 
assignnents may be scheduled according to departraonVdivisional 
needs and with the consent of the faculty member, and shaU result 
in either oonpensation as iq)ecif led in Section 13 belov or reduced 
wrkload in the subsequent semester. 

3. Laboratory, studio, clinic and activity courses 
shall be equatfed on the basis of tw contact hours per week being 
equal to one academic credit hour; hcMever, in no instance will 
contact hours per acadmnic year exceed 36 hours, unless this 
maximum limit is waived by an indi\ idual facul^ member. 

4. Mo more than three (3) preparations per acadaoic 
semeister shall be assigned to a faculty member. Appropriate 
adjustxiients will be made for laboratory, studio, clinic, activity, 
perfonoanoe groups and team taught courses which are offered for 
only a portion of a semester or are related to other lecture 
preparations. Student teaching supervision or internship 
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supervision will not be counted as a preparation. 

a. In a tea teaching situation, each teacher 
♦dll be credited with a preparation. 
5. Feam tine tine, faculty na/ be assigned 
coaching or related duties in the Qollege's intercollegiate 
athletic progra. Mten facul^ are assigned to such duties, they 
shaU be given credit in ths total assesanent of their workload 
foe the yaar. Howsver, it is further underatood that these dutie?^ 
may also be assigned to non-unit personnel. 

a. Ibrkload equivalents for faculty who coach 
intercollegiate sports shall be granted 
according to the fioUowing schedule. 

SBSE^ Ctedit Hour EQuivalenta 

Siports Medicine aix (6) 

BasketbaU (M,F) five (5) 

Qross Oountry/Ttack (M) three (3) 

Cross Qxntry/Track (F) three (3) 

Field Hockey (F) three (3) 

Q^nnastics (F) four (4) 

Sciing (M,F) three (3) 

Soccer (M,F) five (5) 

Softball (F) three (3) 

a^imiiing (M,F) three (3) 

\tolleyball (F) three (3) 
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b. ftien a singla faculty nenbar is assignad both 
the man's and wsam^s bam in a given 
intaroollagiate iqport, tha appcofuriate credit 

^ • hour aquivalant will ba arrived at through 

diacuaaion batman the faculty roenber and tha 
Vice Rnaaidant: Academic Affairs. 

c. Cfcedit hour equivalents for coaching will ba 
assigned to the faculty leanbar during the 
time of the acadcnilc year whan the ^rt 
season occurs* 

d. If any other audi ^ort^ aasignnents are 
added during the life of this Agreennent^ the 
a ppropriate equivalents shall be agreed bo by 
tha parties* . 

6. Ftae time to time faculty may be assigned coordination 
duties related to certain aspects of tha academic program. When 
faculty are assigned to such duties, tney sh2dl receive credit in 
the total assesanent of their workload for the year. However, it 
is further understood that these duties may also be assigned to 
non-unit personnel. 

Qdordination duties shall be granted credit hour 
equivalents according to the following echedule. 

Qredit Hour Bauivalents per Semester 
Student Teaching six (6) 

Theatre Arts and Speech three (3) 

Technical Theatre three (3) 

Fteshaan Ehglish three (3) 
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a. If any othsr such acadaaic coordination 
dutios an added during the life of this 
AgreoDent, the appropriate equivalent shall 
be agreed to by the parties. 



7. ajpervising of Student Teachers 

Faculty Mflbees assigned to «4»rvise student teachers 
shall receive three (3) acadaaic credit hours for each six (6) 
students they supervise. No one shall be assigned more than 
tMsnty^four (24) students during any one semester. 

8. Of f ioe Hours 

faculty ncnbers shall maintain a mininua of three 
office hours per week on three different days per veek during the 
regular semester. Faculty will post and maintain their off ica 
hours and are enoour&.ied to have evening office hours at least one 
day per Maek to acccnodate non-traditional students. 

9. toriereic Mvisinq 

Each bargaining unit faculty manber shall be assigned 
no more than tv«nty-one (21) students for whcm he/she will serve 
as the academic advisor of record. 

The Gbllege may assign more than 21 student advisees 
to a faculty manber with hia/her consent. 
10. Librarians 

a. Librarians will be scheduled for thirty-seven and 



39 



37 



a half (37«S) hours per wek, of iihich normally 
no laon than six (C) hours par week shall be 
after 5:00 p«m« and nonnally no more than fifteen 
(15) hours per month shall be on Saturdays anchor 
Sundays* 

- :i« Item 10a will not prevent the Gbllege from hiring 
litearians to norfc primarily evenings or 
wwlc0nds# provided such a schedule is agreed to 
at the time of enfdo^nt* 
11* accept %ihen excused for appropriate reasons^ faculty 
menbers on active appointmmt are expected to attend and 
participate in the folloidng activitiesi 
BonKS Convocation 
O dmu e nm iient 

Up to tMO general faculty meetings per academic 
year 

12* Ihe teadiing responsibilities and other duties of 
each faculty member as ^)ecif ied in this Article will be assigned 
by the Divisional Deans # subject to the approval of the vice 
President: Academic Affairs* 

13* fbr each academic, credit hour above the normal 24 
credit hour load# the faculty member will be paid according to the 
following ediedulex 
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- $400 p«r crsrUt hour fior instmetor and assiatant 

prof 68 BOM » 

- $450 par cradit hour Sor aaaoeiata profaaaor. 

- $500 par oiadit hour £oc ptof B aaut or tha 
appeopriata rata paid by tha School of Ufalong 
LMuming, «li5chavar ia highar. 

14* lha nwd ifior otvarload aijigmenta will ba dataminad 
lay tha diaciplina with tiw oonamt of tha faculty nnbar and 
aubjact to tha appcoval at tha appropriata adtadniatrativa offioar. 

15. Aead— ic Ooop^lnatpra 

BBCh of tha diaeipLinaa and direiplina groupa listad 
balow %»ill hava a oootdinator for tha purpoaa of facilitating 
ocnounicaticjna and oparationa b a tws an and onng tha facul^ and 
tha diviaional daana. All arnrtifr coocdinatocs ahall ba 
fiill-tina facul^. Aaaignad dutiaa and raqxxiaibilitiaa will ba 
conf inad to tha acadanic year only. 

Baqponsibilitiaa 

Cail# preaida at and provide notea of tacxilty 
raeetinga. 

2. RBt^sond to inquiriea fcon prospective atudenta 
cagacding the 'academic prograna* 

3. Subait tha lequeatad teaching achsdula for enh 
acraMtar and au«ner aeaaion* trithin tha 
guidellnea provided by the divisional dean baaed 
upon anticipated demands <utl oontrsctual 
obligationa* 
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4. Ptovifte iMKtenhlp in <3«v«loping rwyiests for 
•quipnent, aajor supplier or library acquisitions 
as directsd by th» divisional dean. Divisional 
budget requests and final budget allocations wiU 
be pcGvidsd to the Ooocdinatocs. 

5. Advise and! assist the divisional dean regarding 
the hiring of adjunct facul^ and regular 
CaculQr. 

6. Advise the divisional dean ragarding rs^ieets for 
iMivers of major requirenentSf after appcopriate 
infiomatlon has been provided by the Academic 
ASvising Office or the Registrar. 

7. provide leadership in curricului developnent 
within the faculty, ttke infOKnational votes for 
the Divisional Curricului OaBsiittee. 

Selection 

Each discipline group will nominate one or two 
individuals to the divisional dean prior bo the end of the fall 
aaoaster 1982-83 for new coordinators begining fall 1983 anr] prior 
bo the end of the fall amester in applicable ysars thereafter. 

An appointment will be made by the Vice President: 
Acadaiic Affairs. Ihe term of appointsant will be for two or 
three years, dependent on a joint detemination by the faculty and 
the divisional dean. Should the need arise, tha divisional dean, 
the coordinator, or meabera of faculty may request an 
evaluation of the perfonuance of the coordinator. The Vice 

42 
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Ptwidwtt Aeadodc Affairs «haU Mtt %fith tte dlvlaional 
acadwic cooxdinatocs on an annual basis to discuss ths tola of 
th. divisional deans and thsir pacceptions of d./isional 
donunications and opacations. 
WMSsionsd Thm 

BMKI on dif Cerant d«unds addtMsing such natters as 
prograi conplexity and nuriMrs of faculty in the several gzDi«s, 
the following credit hour eiyiivalent of reduced teaching load per 
ywr is given for each coordinator. * 



Art 


- .€ 4 Manageaent 






TASP 


<Wi ^ Boonaud/RSC 


3 


(/ 


Music 


9 GMg/Soc/Aithro 


€ 




Biglis)vOPhil/Jbum 




6 




History 


€ q Ufa Sciences 


6 




Languages 


6 ^ Itiysical Sciences 


6 




I^holcgy 


6 <^ Bducation 


3 




Physical Bducation 


6 q Huoan Saxvices 


6 




Special Bducation 


6 ^ 






Industrial Bducation 


9 I*? 







Additional Provisions 

(tovisions will be aade for each acadanic coordinator 
to have ade<^te secretarial and copying help. 

Professional developoent conferences of value to 
acadanic coordinators will be encouraged by the Vice President's 
office. 
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WORK YEAR 



fbr faculty, the work ysar ahaU begin one week prior to 
registration for the £aU Btmatmc and ahaU end thr^e weeks after 
the final day of exaninations for the spring sowester. 

Ebr library facultyr the ncsnial worU year shaU be on a 
continuous year-rouri basis. -The exception shall be that, u» an 
internally-established schedule appeoved by the Vice President: 
Acadoic Affairs, one librarian per y«r shaU be «i>l« to take a 
leave without pay for the period beginning three H«eks after the 
final <toy of exminationi for the spring sewjster and ending one 
week pciex to registration for the fc U s»i2f!ler. 
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ARTICLE XtV 

sxsiBt-wiDe VMawciES and imnsfehs 

1* Omistent with Equal afdoynant C^pporttnity 
legislation, faculty tte dasira to apply for vacanciM within USNB 
shall ba seriously oonsidsrad Cor such vaeanciM bafora indivi- 
<kials not currently aaplayad within tfaa ^ystaa ara selaetad. 

2. asm shaU notify faculty and RSCBA of all 
acadenic, professional and adainistrativw vacancies which exist 
within USNB as soon as such vacancies una advertlwd. 

3. Faculty nanbers aay only be transferred within 
USMI under extraordinary drcunstanoes. 

4. No facul^ aanber shall be reduced in rank» or 
loee tine in service or rank, or lose tenured status as a result 
of transfer under Section 3r nor shall he/she suffer a reduction 
in salary for the same or similar duties. 
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ARnCLE XV 
RBlWMCdMEHr 

1. RBtrwidBMMit M • result of financial 
oonsidscationB, pcogrm curtailawt, aliaination of cout«o8 or 
otter raaaons shaU bt afvliad as Iwrsinaftsr sft forth» 

a. Th» OcOlaga rstaina tte sole and «cclusiv« 
right to dstaoidns tha mad Cor retrendnant, 

: . tha nagnituda of tha catrenchnant and tha 
ynjjiam and diaciplinaa within v^idi ra- 
trandmnt ahaU taka plaoa. 

b. Tha Gollaga ahaU notify tha Maociation of any 
plannad ratranehaant and agcaaa to naka avail- 
ibla to tha AMOciation any financial or othar 
data raiating to tha daciaion to ratranch. 

c. Iha OoUaga shall give ooneidaration to 
altamativaa to ratranehaant » such as attri- 
tion, shared load and reassignnent, prior no 
cetrenchnent. 

d. When retrenchment becomes necessary, the 
College shall consider the following factors in 
deciding which facult/ shall be retrenched: 

i. Acadaaic qualificatiora and teaching 
ability; 

ii. Projected staffing needs and ability of 

faculty to meet those needs; 
iii. Affirmative action goals; 

I 

iv. Seniority. a n 
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liMn factors i.rii.# and iii. ara equal, seniority 
shall gov«m. 

e. Oonsistent irith Section d^(i.- iii.) i£x>ve, fuU- 
tine faciaty will not be retrenched ^tmn the needs 
giving rise to the retrenctieent can be met tsy the 
temination of tenporary enployees. Oonsistent 
idth Section d. (i.-iii.) above, tenured faculty 
will not be retrenched when the needs giving rise 
to the retrenchment can be met by the termination 
of non-tenured cnployees. 

f . Ihe College ehall notify faculty aavbers of re- 
trenchment according to the following notices: 
•9ot faculty with less than two years of service, 
at Isast one smster before the expiration of an 
appointment* 

•Fbr facul^ with two or nore years of service, at 
least two semesters before the esqpiration of an 
appointment. 

2. a. Bsrsons remo v ed as a result of retrenchment shall 
be advised of the opportunity for reonployroent in 
the same position at the College for one (1) year 
succeeding the retrenchaent year. Persons moved 
as a result of retrendnent sh^ll be advised of, 
and may apply for, other unit positions at the 
College y*\ich may become vacant fbr one (1) year 
si^cceeding the retrenchment year. Such faculty 
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must apply for such vacancies within ten (10) 
days after receipt of notice, and they will be 
given preference for the position if qualified, 
ooRsistsnt with affirmative action goals, 
b. Iht facul^ Mober so reinstated or appointed 
undur section (a) above shaU not lose any of 
higher previous seniorityi hcwsver, h^^she 
flhall not aocunulate senior!^ %Aiile re- 
trenched. Any such offer of reinstatement or 
tppointroent under Section 2(a) above must be 
accepted within twenty (20) day» of receipt of 
such offer. Faculty who are retrenched have an 
obli^ution to maintain with the College their 
current nailing address. 
3. Seniority under this Article shall be defined as 
length of service from most recent date of hire at U.S.N. H. 
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ARTICLE XVI 



SMBATIOVL LEME 



' 1. YSMulty mmbm with tha rank of assistant 
professor or abovs becotw sligibls for a st^bbatical Xeave of 
abssnce for pcofsssional dsimlopMcit upon conpletion of six full 
years of full-tine service in the rank of instructor or above, not 
includingi tine spent on pcevious leaves without salary. Subsequent 
eligibility for sabbaticals shall be upon OGnpletion of six full 
years upon return froa tha previous SAbbatical. 

2. Leaves of up to one sanester with full salary or two 
scnasters^with half salary auy be granted. Such leaves shall 
constitute continuous service time for the purpose of general 
salary increases and benefits. The faculty nnber will accrue 
service time in rank fesr SMxnotion» tenure and senior!^. Any 
sabbatical leave must have the approval of the Vice Resident: 
Acadendc Affairs. 

3. A sabbatical leave is for the purpose of * 
professional study and research which premises to contribute to 

the developnent of the facul^ roenber in relation to h< a/her 
capacity at the Oollege. Applicants tor sabbatical leave roust 
develop a apecitic proposal which outlines the benefits expected 
for both the Oollege and the individual. 

4. , Sabbatical leaves are granted «#ith the agreement 
that the recipient shall return to the service of the College for 
at least one year or reimburse the full amount of salary received 
and the Oollege' s share ci the benefits provided whilo on leave. 
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5. No such 1mv« shall be oonsidsrsd a tsoBination or 
bnach of the contract of anplo^nent and the faculty menber on 
sabbatical leave shall be entitled to the sam position occupied 
prioi: thereto except as affected by the operation of Article XV» 
Retrsn^nsnt* 

6. Nothing in this article shall be construed to 
pravmt any faculty mnter on sabbatical Iwm fcon racaiving a 
grant for further study fron any institution of learning other 
than USNHe 

7e A CGBnittae of f ivnt facul^ imn b ais choeen by WSCSA 
tfudl receive all applications for sabbatical leaves at a tins and 
in a aanner vhich it shall detemine and announce* Ihe oeamittee 
shall review and pricvitise the i^iplications and make its advisory 
leconnandations to the Vice President: Acadnic Affairs* 
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LEAVES WnaOOT Hff 

' tMwm without pay ouy b« gtantti ut th» dlscrwtlon of 
the Collage for appropriate reaaona for a period of 14) to cm (1) 
year. Sjch leavea nay be extended for one (1) additional year at 
the diacretion of the College. 

If a faculty nmt^ is granted a leave without pty, the 
(bllege will continue to pay ita ahare of any benefits for* 120 
dr^s provided, hoMBver, that if the faculty menter does not return 
to work, hfl/she may be required to reinburse the CoUege for the 
benefit costs. 

niculty on leaves of abeenoe without pay shall not accrue 
service tine in rank for pcoaotion, tenure, or seniority, such 
loaves shall not constitute a break in service tine for the 
purpose of general salary increases and benefits. Mwn such 
leaves of absence are initiated by the College for reasons of 
professional improvement, the faculty member will accrue service 
time in rank for promotion, tenure and seniority. 
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ARTICLE XVIII 
OTHER LEAVES 



i 

4 * 

Ibr specific language ragaiding Disability/Maternity Uaves, 
ftofMsicnal Lmvm, Bareavcnant Lsave, JUcy tXtty Leave and 
miitacy Leave, refer to the Qhiversity 9yst&^ of (tow Hanpshire 
Benefits Policies. 
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URCJOE XDC 
MISCEIIAtBXS tOaCDIG (XWPtTiaB 

1. Dm Q3U«g« will provide office apae* for each 
faculty menbar equipped with a desk, two chairs, a bookcase and 
fUing cabinet. No nora tiian two (2) faculty ueabwa will be 
assigned to an office. 

2. Faculty menters shall have reasonable access to 
secretarial assist2U)ce, duplicating services, and supplies 26r the 
preparation of teaching materials, examinations and related 
materials. 

3. All rights and privileges of acoiBSs to librazy 
materials and services currently available shall continue. 

4. Each faculty member shall have reasonable excess to 
telephone services including the use of the New Haapshire WOS 
line and out-oC-state long distance service for academic business. 

Professional travel funds shall be allocated to the 
divisional budgets at a level of $100.00 per faculty mater per 
year to support, the cost of travel, meals and lodging for atten- 
dance at professional meetings by faculty within the divis ^, 
Normally, no nore than $700 per year will oe allocated to any 
indiv^'*'\al faculty member. 

6. As resources pemit, the Vice President: Acadaoic 
Affairs may si^port additional requests for professional 
development through such activities as attending seminars, 
presenting papers or serving a related function in a professional 
meeting. 
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7. Fiaculty noabers trebling on appEorad official 
business axvi/oc institutional trips shall bs reinbucsed for 
reasonable expenses in aoooedance with existing Ocllege policies. 

8. Ihe college and the faculty agree to abide by 
applicable federal and state lem oonoeming health and safoty in 
the wrkplaoe. ihe Qollege shaU «ail the minutes of the College 
Safety Connittae meetings to the Ftesident of the KSCBt. 
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ASSOCIKnON RIGHIS 

It is agraad that: tbm (bU^ Atainistration Md tht 
Bcocuti vv OcnmittM of ths AMociation wUl oMt pariodicaUy to 
diacuM and attanpt to rcwolv* pcobloMi of Hutual conoatn, H<o 
such aoetinQS ba call«! upon tha xw^. jest of th» Mdnlstration 
or tha ftaaidaR' of tha Aat^iation aach aanestor and duriiq tha 
sunnar, 1th additional naetinga aa autuaUy agraed. i^andaa, 
i4iich ah£Lll includa itoaw of mtual ooncam, and langth of 
ncatinga (not bo axoead B hours -.itch) shall ba agiaad upon withir. 
ssvan (7) days of a^ anatings. 

2. lha CbUaga shi U pcovida ths Ptasidsnt of tha 
Anociation, aa soon as «railabla» a oopy ot tha advanoa aganda 
of nuithly meatings of tha doanl of Itusteas and a copy of tha 
ninutrs of such meatings. 

3. The Oollega shall laaka availabla to the tesociationr 
tfion it request and within a reasonable tine theraafter» such 
infocnnation and data as are necessary for collective bargaining 
andl^dr the inplanentation of this J^reenent. The Qallege shall not 
be obliged to prepare or to otherwise produce such information or 
data in any other form than already exisu at ths time of the 
eaquest if such preparation or production would be unreasonably 
burdenscne* 

4. faculty members as individuals or rapresentatives of 
the Association sha^l be permitted to participate in conferences 
or (seetings with a representative of the College regarding 
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grievance step meetings or meetings unrler thie Article» trith 
adequate release tiM and no loss in pay or othsr penalties. SkJdi 
maetings shall be sdieduled at tines which shall not unreasonably 
interfere «#ith the operation o£ the College. 

5. The Oollege shall deduct in biiscnthly instaUaente 
the regular wnual dues of the Maociatidn &dt the pay of those 
faculty who req^t on the Association msDobership fiara that such 
deductions be made. Faculty may request payroll dsductions only 
during the months of i^'^tptenber and January of each work year. The 
aaount to be deducted shall be certified by the Association to the 
College and the aggregate deductions shall be remitted monthly to 
R5CEA together with an itemiaad stetemant containing the names of 
ths faculty menbers with the mtount deducted for each one. 
taidttance to the /teaociation ahall bs made by ttMi last day of the 
month following the month in which such deductions have been made. 
Ihe tasociation shall hold the College harmless with regard to any 
action arising out of ite ocnpliance with this section. 
6. Association Use of Facilities 

A. Ihe Association shall have the right to make 
reasonable use of College spacer facilities» and 

t 

equiEment in acoordar>ce with present College 
procedures » for activities relating to ite position as 
ths recognized rei»esentetive of the menbers of ite 
bargaining unit. 

B. Ithe Association shall be entitled to reasonable 
use of ths campus roailr without oostr in acoordsnce 



with Gollsge pcooeduras. T!w Asaociation agrees to 
limit its use to material directly related to its 
function as collective bargaining agent. 
C. Die ABSOciation shall hove the right to post at 
iHppropriate designated places on the caifMS bulletins 
and notices relevant to official Association business. 
O. Duly authorized representatives of KSCEA shall be 
permitted to transact official R5CEA business un 
campus at reasonable times. 

E. Iho Qsllege shall provide KSCEA, at the 
Association's option, with adequate on-canpus office 
space, equipped with standard office furnishings suf- 
ficient for two persons. The current per scpiare foot 
cost for operation and maintainance will be charged to 
the Association. Typewriter and telephone costs and 
office furnishings maintainance costs will be borne by 
the Association. 

F. The Association shall continue to be entiUed to 
hold meetings at reasonable tines. The Association, 
its officers, and members shall not engage in 
AssociatioT) activities which unreasonably interfere 
with nonnal Gollege operations. 

G. The Gollege shall provide within 30 days of 
execution of this contract, a cojpy of this Agreenant 
to eadi member of the Association's bargaining unit 
and an edditional 20 copies to the Association. The 
Gollege shall provide each new faculty member a copy 
of this Agreement. 
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' V. SAIAR Y 

> .Salary irKxeaiies for oohtlntiing nMnbers of the Bargaining 
Jnit shall be as follows t 

I. 1985-1986 

A. Each continuing laamber of the Bargaining Onit shall be 
granted a general salary increase by ranj^ as follows: 

R»fessor ' 
Associate Professor 
Assistant Professor 
Instructor 

B. one third (1/3) of the 6/1/85 draft of Helative Salary 
Levels for Faculty at BSC and P9C will be iiq>leRiented with 
funds to oene fron the current facul^ salary base. Ihe 
ranainder of the PSC/KSC equity package shall be implemented 
in 1986-87 and 1987-88. 

C. Each continuing inember of the bargaining unit shall be 
granted an e<^iity salary increase by rank as follows: 

1. ^fessor $900 

2. %MOciate Professor 700 

3. Assistant Professor 500 

4. Instructor 300 

D. A general equity pool of $20,000 will be available for 
distribution: first # for inequities for continuing members 

^ tr o 



$925 
825 
725 
625 



of th« unit identified as a part of the annual regression 
analysis of salaries as detailed in the 1984-85 salary 
agreenent; seoond, for inequities identified as part of 
Section G below, and finally for any internal inequities 
identified in consultation with the KSCEA. 
B. rteulty aMBTded pronotions effective with the 1985-86 
acadnic year will receive the following increase in base 
salary. 

Instructor to Assistant nrafessor $1,000 
Assistant Pro fe ssor to Associate Professor $1,500 
Associate Pro f e ss or to Professor $2,000 
P. A market equity pool of $84,465 shall be available for 
all unit manberii awarded by the President based upon relative 
salary deficiencies by rank and discipline as deteiaained by 
survey data frcm conparable institutions. 

G. Minimn salary levels by rank following all adjustments 
shall be as follows: 

1. Instructor $17,000 

2. ^Mistant Professor 19,000 

3. Associate Professor 23,000 

4. Professor 28,000 

H. Continuing faculty are, for purposes of this agreement, 
defined as those who were on the payroll as of 6/30/85, nave 
not resigned prior to the signing of this agreement or have 
not been issued a terminal contract resulting frcm an 
unsatisfactory performance evaluation. 
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II. 1986-1987 



ERIC 



Ihe Gollactive Baxgaining Agreement nay "He r eopened by 
either party for the negotia t io n of salary only by 
giving no leas than six^ (60) days notice prior to June 
30r 1986 of its desire to negotiate salaries for 1986* 
1987. Absent such notification or in the event notifi- 
cation is given and negotiations oomenoe, the 1985-1986 
salaries of continuing faculty nenbers shall not be 
lowered subject to other provisions of the Oollective 
Bargaining Agraaeent. If faculty at other OSNH ca^iuaes 
receive a greater increase of the total salary and wage 
base than that awarded at Keene State Gbllege, the 
percentage increase will be allocated at Keene SUte 
(bllege. 
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ARTICLE Xm 
BEMEPITS fS01»PLBiB>> .r COMPEHSKnCW) 

iiWeas othtn«iM 9ialified ty this /gnmmt, faculty 
wmtm oamd by this AgraonMit teceive the saw 
benefits as provided to other faculty thra;Q»x)ut the 
Cfaiversity ^tm of New Ifanpshiie. Ohit ncnters wUl 
be advised in advance of changfes in the level of 
benefits (supplanental ccnpensation) prior to their 
taking effect , 

The faculty at Kaena State Gollege nay designate a 
ceprosentative to the USNH systav I^rsonnel Iblicies 
Qsuncll tihich regularly oonsidecs pcopoeed benefit 
modifications and makes recamendations to the 
Adninistrative Board. 
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ABTICLE XXm 
NO STRIKE OR LOCKCXIT 

1. Ihe AB8ociaticn» on behalf of its officers » 
agents and menbers, and all faculty nnmbers agree that so long as 
this Agreenaent or any written extension hereof is in effect* there 
shall be no strikes* slov-downs* %«lkouts* or withholding of 
services. 

2. Any metiriaer of the unit who violates the 
provisions of this Article will be subject to discipline, 
including dischargd. 

3. Hm tesociation agrees to indonnify the Gollege 
for £.11 ejqpenses and damages that occur as a result of prohibited 
activity under Section one of this Article when such action is 
publicly condoned by the Association. In the event of a 
prohibited strike under this Article, the Association agrees to 
use every reasonable effort to infom members of the unit of the 
illegality of such activity and of the Association's policy of 
opposition to such activity. 

4. The Oollege agrees that it shall not invoke any 
lockouts for the life of this Agreennent or any written extension 
hereof. 
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ARTICLE XXIV 
SEBMttBILm 

If any pcovision of this ^mnent or any application 
of tha Pgnmtmt shall ba found oor tracy to law or intralid by any 
oourt of ocBiMtant jurisdiction or any adainiatrativa agenpy 
having jurisdiction, than such prGvision or application shall not 
ba deoaed valid and subsisting occapt to tha axtant pamitted by 
law, but all othar provisions or applications of this Agceeraent 
shall continua in full foroa and effect. 
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ARTICLE XXV 
DURmC3N 

U acoapt as othendM hsrein pcovidtd, this 
i^ceenent shall oontiruis ir £uU fotos and affect from July 1# 
1985 untU midnight JUna 30, 1987 and shaU be automatically 
renewed from year to year theteafte? unless the Msoclatlon. serves 
written notice on the QoUege by registered maU on oc before May 
21, 1986, or aiy Miy 21 of ever, nuabered years thereafter, of its 
desire to tenainate oc nend this ^reeraent. In auch a case, aU 
Association proposals including cost item proposals for the next 
J^reseent must be presented to the QoUege on or before May 21, 
1986, or «y Jtay 21 of even numbered years thereafter. 
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IN wnNESS NHEREQF, Hia Board has caused this in- 
strunent to be signed and sealed by its duly 
authorized representatives and the Association has 
caused this instnnent to be signecl and sealed by its 
duly authorised representative this 26th day of 
October, 1985. 



KEENE STKIE OOUEGB enjCKTION 
ASSOCIATION, RSCEVNEA 



Langford 
t, RSCEA 



UNIVERSITY SYSTEM OF NEW 
HAMPSHIRE BOARD OP TRUSTEES 




(clurd Ae MorM# Chaxnoan, 
(taiversity systan of New 
Rait)8hire Board of Ttustees 



Charles Wwd,' ' Kasper C*\ Marking, Chancellor # 



CharlM NMd# 

Chair, RSCEA Negotiating Team 



University system of New 
Hampshire 



Bart>ara J. 
Keene State 'dollege 




ERLC 
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MEMORANDOM OF AGREEMEhfT 

Ihe following constitutes the full and ocnplete agceement of the parties 
relative to the provisions of Article Salary, II,. for 1986-87 of the 
Oollective Bargaining Agreanent dated a:tober 26, 1985. 



A. A pool of $84,465 shall be available to reduce salary deficiencies 
for continuing unit nenbers. A conoittee made up of three KSCEA and 
three Oollege representatives shall make recoimendations for distribu- 
tion of these funds. These reconmenlations are subject to the approval 
of the President. Ihe purpose of these funds is to reduce the dis- 
crepancy between 1985-86 faculty salaries and ccnparable 1985-86 
market values by rank and discipline. Salaries of members of the 
Bargaining unit **»ich fall below the average salaries in comparable 
institution and disciplines shall be found deficient. Normally, no 
faculty menter shall receive more than 8% of his or her salary to 
move toward oorrecti' • of salary deficiencies. , 

B. Each'Cbntinuing member of the Bargaining Unit shall be granted a 
general salary increase of 3.0% to their base salary as of June 30, 
1986. . 

Also, each continuing member of the bargaining unit shall receive a 
general equity adjustment by rank (at 6/30/86) as follcMS. 

Professor 900 

Associate Professor 700 

Assistant Professor 500 

Instructor 300 



C. Fbr previously identified faculty, the second portion of the 6/1/85 
draft of Itelative Salary Levels for Faculty at KSC and P9C will be 
implanented. The final third of the PSC/KSC equity package will be 
implemented in 1987-88. 



D. A pool of funds will be available for continuing nenbers of the unit 
for distribution as agreed upon by a coranittee made up of three KSCEA 
and three College representatives. The pool shall be used first, for 
inequities identified as part of the sex equity annual regression 
analysis of 85-86 salaries as detailed in the 1984-85 salary agree- 
ment; aeaxid for a salary review to recognize salary ccnpression, 
equity and contributions within and among the ranks; and finally Cor 
inequities identified as part of Section E below. For 1986-87 the 
pool shall be $50,000. 



E. Minimun salary levels by rank following all adjustments shall be as 
follows. 

1. Instructor $18,200 

2. Assistant Professor $20,350 

3. Associate Professor $24,600 

4. Professor $29,960 
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MEMORANDUM OF AGREEMENT 



P. Eaculty awarded proootions effective with the 1986-87 academic year 
will receive the following increase in base salary. 

Instructor to Assistant Professor $1^000 
Assistant Professor to Associate Professor $1,500 
Associate Professor to Professor $2,000 



G. Continuing faculty are, for purposes of this agreement, defined as 
those who viere on the payroll as of 6/30/96, have not resigned prior 
to the signing of this agreement or have not been issued a terminal 
contract resulting frcm an unsatisfactory performance evaluation. 



H. The order of linpleRientation of items within this salary article shall 
be A through P. All salary increnents are made in whole ten c ilar 
anounts. Salary adjustments provided within this article do not 
affect the 6/30/86 base xspon which other increases are made, e.g., 
there is no ccn^xMinding effect. 



this Agreement is subject to ratification of KSCEA. membership and 
approval of the Board of Trustees of the University System of New Hampshire < 



KSCE.\ 




CftTED; June 24, 1986 
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